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PostDoc Exit Interview Questions

1. What was your primary reason for leaving UD? Did any one thing trigger your decision to
leave?

2. How was your experience working with your advisor (i.e. availability, communication,
training, mentorship, opportunities, feedback about your performance, etc.)?

3. How would you describe the resources/support you received at UD (i.e. who to go to with
questions, training, development, department staff and administrators)?




4. Did we help you fulfill your career goals?

5. Could we have done anything better? What would you improve in our workplace?

6. Please feel free to list any additional comments you would like to share.
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